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Abstract

This study contributes to understanding students’ emotional responses to academic stressors by integrating grit into the well-
established Job Demands-Resources Model and by examining the relationship between academic demands, grit (consistency
of interests, perseverance of effort), burnout, engagement, academic achievement, depression, and life satisfaction in Chinese
students. We conducted a self-report study with N=1527 Chinese high school students (M, =16.38 years, SD=1.04). The
results of structural equation modeling showed that after controlling for gender, socio-economic status, and school types,
demands positively related to burnout and negatively related to engagement. Both facets of grit negatively related to exhaus-
tion, whereas only perseverance of effort positively related to engagement. Burnout positively related to depression and
negatively related to life satisfaction, whereas engagement positively related to life satisfaction. However, neither burnout nor

engagement was related to academic achievement. Our findings indicate that grit may be protective against school burnout.
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Introduction

Shanghai’s outstanding performance at its first participa-
tion in PISA 2009 (Programme for International Assess-
ment) triggered “a global ‘PISA-shock’ that repositioned
this system as a significant new ‘reference society’, shifting
the global gaze in education from Finland to the ‘East’ at
the beginning of the so-called ‘Asian century’” [1, p. 464].
Thenceforth, Shanghai’s success has strongly influenced not
only other national systems but also global education poli-
cies [1]. Although China’s education system seems to have
immense potential, it also entails risks [2].

The main concern is the high level of academic demands
in the Chinese education system. In China, access to higher
education is determined by the yearly gaokao (National Col-
lege Entrance Examination). Gaokao is the most important
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event for Chinese high school students and their parents
and is considered as a test that determines their “destinies”
because higher education is perceived as the only way to
achieve socio-economic advancement. Although admission
rates are increasing because of the general expansion of
higher education, the gap in college admission in terms of
social class and geography is still large [3]. According to the
statistics provided by the Ministry of Education of China,
the admission rate by Chinese universities in 2018 was only
40%. To maximize their odds to be selected by a(n elite)
university, Chinese high school students (i.e., 10th—12th-
graders) spend almost all their time on learning activities
[4]. Additionally, due to the one-child policy in the last
35 years, school children face high educational expectations
from their families (for further reading, see [5]). Thus, high
school students in China experience enormous academic
demands from many directions.

In school contexts, high academic demands are shown
to be a significant risk factor for burnout [6], which rap-
idly increases the risk of dropping out of school [7] and
the development of mental health problems [8]. According
to the well-established job demands-resources (JD-R) [9]
model, the availability of resources (i.e., protective fac-
tors) is crucial for coping with demands [9]. In contrast to
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Chinese students’ high academic performance in PISA stud-
ies, their well-being is rather low [10]. Compared to students
from other OECD countries, Chinese students report more
internalized symptoms. The high demands of the Chinese
education system give ground for concern, and it is worth an
in-depth examination of the relationship between high aca-
demic demands and emotional responses. Identifying protec-
tive factors that foster student academic and psychological
adjustment may be valuable for researchers and practitioners
to derive burnout prevention and intervention approaches.

In this study, we are interested in Chinese students’ grit
which is defined as perseverance of effort and passion for
long-term goals by Duckworth et al. [11]. We chose this
construct because it is close to the learning value of Chinese
students being strongly influenced by the Confucian tradi-
tion. Chinese learners view learning as a process of moral
striving [12] and regard perseverance of effort in pursuing
goals as the key to success [13, 14], which is also reflected
in the old Chinese saying “zhi yao gong fu shen, tie chu mo
cheng zhen” (“if you work at it hard enough, you can grind
an iron rod into a needle” [15, p. 28]). In the last decade,
grit has been found to positively affect one’s work/learning
behavior and occupational/academic outcomes.

Using the JD-R model as a framework model, we explored
the influence of grit on students’ emotional responses to
academic demands, on their learning behavior, and conse-
quently on their academic achievement and mental health.

School Burnout

Burnout is generally defined as a work-related syndrome
of emotional exhaustion, cynicism, and reduced personal
accomplishment [16]. An increasing number of researchers
have identified the analogous syndrome in students (for an
overview, see [8]). In the school context, emotional exhaus-
tion refers to a lack of energy or feelings of being emotion-
ally overextended in the learning process. Cynicism means
a detached attitude towards school (e.g., perceiving learn-
ing as senseless). Finally, reduced personal accomplishment
describes one’s negative beliefs in academic competencies
and achievement [17, 18].

However, concerning the three-dimensional structure
of burnout, several authors (e.g., [19]) shared the opinion
of Maslach et al. [16, p. 402] that emotional exhaustion
was “the central quality of burnout” and “the most obvi-
ous manifestation” of this syndrome. Leiter and Maslach
[20] proposed a model that indicated that emotional exhaus-
tion was the first phase of burnout and led to cynicism (as
a maladaptive coping strategy) as well as reduced personal
accomplishment. Longitudinal studies provided evidence
supporting this model in both job (e.g., [21]) and school
contexts (e.g., [22]).
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Like job burnout, school burnout can lead to serious
mental and academic problems. Burnout is considered as an
antecedent of depression (e.g., [23]) which has been ranked
the fourth leading cause of illness and disability worldwide
among adolescents aged 15-19 years by the World Health
Organization (WHO). A recent report [24] on the prevalence
rate of depression among Chinese adolescents shows wor-
rying results (20% in 2012). In the school context, results
of several longitudinal studies indicate that school burnout
predicts depression (e.g., [25]). Besides depression, burn-
out has been linked to negative academic outcomes. In a
longitudinal study, Bask and Salmela-Aro [7] revealed that
burnout symptoms increased over time in high school and
that cynicism, in particular, predicted school dropout. Com-
pared to students with a low level of cynicism (i.e., the low-
est 10th percentile), students with a high level of cynicism
(i-e., the highest 10th percentile) were four times more likely
to drop out of school.

In the occupational context, burnout is the result of pro-
longed and intensive exposure to stressors [16]. Likewise,
education researchers found that exposure to high academic
demands increases the likelihood of burnout syndrome in
Finnish secondary school students [6], Chinese college stu-
dents (e.g. [17]), and German university students [26].

The JD-R Model in Job Contexts

In the past two decades, the JD-R model [27] has become a
very popular heuristic model to predict job burnout and has
been used to derive prevention and intervention approaches.
Strong cross-sectional and longitudinal evidence supports its
applicability and flexibility across a wide variety of occupa-
tional settings (for an overview, see [28]).

Based on the assumption that specific physical, psycho-
logical, emotional, and organizational aspects of the job have
positive or negative effects on occupational and psychologi-
cal outcomes, the JD-R model divides job characteristics
into job demands and job resources. Job demands require
physical and psychological effort, while job resources refer
to those that “(a) [are] functional in achieving work goals;
(b) reduce job demands and the associated physiological
and psychological costs; or (c) stimulate personal growth,
learning, and development” [9, p. 9]. The two categories
of job characteristics evoke two independent psychologi-
cal processes. In the so-called health impairment process,
job demands determine the strain and, later, diminish
mental health. In the motivational process, job resources
lead to more job engagement and, later, facilitate job per-
formance. In addition to the main effects of job demands
and job resources, the JD-R model posits two interaction
effects. On the one hand, job resources buffer the detrimen-
tal effect of job demands on stress reactions. On the other
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hand, the positive effect of resources on engagement can be
pronounced if demands are high.

The initial JD-R model has been restricted to occupational
characteristics and neglected personal resources, which can
play an important role during employees’ adaption to job
demands [29]. Thus, some researchers have extended this
model by including personal resources [30]. The role of
personal resources in the JD-R model is, however, empiri-
cally still unclear. Their moderating effects are especially
inconsistent. Xanthopoulou et al. [30] found that personal
resources (self-efficacy, organizational-based self-esteem,
and optimism) affected the perception of job resources
and mediated the relationship between job resources and
exhaustion/engagement, whereas personal resources did not
moderate the relationship between perceived job demands
and exhaustion. On the contrary, some studies (e.g., [31])
found, besides the main effects, the interaction between job
demands and personal resources on emotional exhaustion
and engagement.

The JD-R Model in School Contexts

Salmela-Aro and Upadyaya [6] used the JD-R model to pre-
dict school burnout and schoolwork engagement. School-
work engagement was defined by the authors as a motiva-
tional state of energy (characterized by high levels of vigor
and mental resilience while learning), dedication (a posi-
tive cognitive attitude towards learning, interest in one’s
academic work), and absorption (feelings of competence
and success) in schoolwork. About 1700 Finnish adolescent
students (M,,.=15.5 years) participated in this longitu-
dinal self-report study. The results showed that perceived
academic demands significantly predicted school burnout,
whereas perceived personal resources predicted higher levels
of engagement and lower levels of burnout. Burnout and
engagement positively predicted depressive symptoms and
negatively predicted life satisfaction. Finally, school burnout
mediated the relationship between academic demands and
mental health outcomes.

The JD-R model was also applied to German second-
ary school students [32]. The results support the assumed
dual processes: Academic demands (e.g., academic over-
load) positively related to burnout and negatively related to
schoolwork engagement, whereas students’ resources (e.g.,
optimism and integration into peers) positively related to
engagement and negatively related to burnout. Moreover,
students who reported high levels of burnout tended to show
poorer academic performance. Yet, there were no significant
interactions between demands and resources.

Hence, both studies provide evidence for the transferabil-
ity of the JD-R model to school-related contexts. However,
further empirical studies are necessary to understand the

impact of academic demands and students’ resources on
their emotional responses and engagement, and finally, on
their mental health and academic achievement.

Grit as a Predictor of Achievement

In the Western research community, non-cognitive predic-
tors of high achievement have been of great interest for
several decades. For instance, 40 years ago, Renzulli [33]
emphasized the important role of task commitment and cre-
ativity besides ability. More recently, American research-
ers introduced the trait-like construct grit and defined it
as “perseverance and passion for long-term goals” [11, p.
1087]. According to Duckworth [11], grit consists of two
dimensions: consistency of interests and perseverance of
effort. Consistency of interests refers to the tendency to
change interests and goals seldomly. Perseverance of effort
refers to the tendency to work hard even in difficult situa-
tions. According to the authors, gritty individuals show an
enduring commitment to their ambitions, work strenuously
towards challenges, and sustain interest and effort for a long
time despite adversity. Serval studies provide evidence for
the power of grit in predicting retention in the military,
workplace, school, and even marriage [34-36].

Grit is predominantly operationalized as a higher-order
construct (i.e., the overall grit scale [37]). Several scholars
criticized this approach. A recent meta-analysis by Credé
and colleagues [37] showed that using the overall grit score
might impair the predictive power of this concept with
respect to performance. Furthermore, the results of a large
cross-cultural study by Disabato et al. [38] suggested that
the use of the grit overall score was more appropriate in
individualistic than in collectivistic cultures. Therefore, in
the present study, grit is operationalized as two correlated
first-order factors instead of one higher-order factor.

Apart from discussions on the measurement of grit,
Credé et al. [37] pointed out that grit overlapped with
other established constructs such as persistence, proactiv-
ity, industriousness, need for achievement, and (facets of)
conscientiousness such as self-control or order. In particu-
lar, the relationship between grit and conscientiousness
has been intensely debated. Schmidt et al. [39] analyzed
the connection between grit and conscientiousness while
accounting for the complex structure of conscientiousness
and the two-dimensional conception of grit. The results of
their study suggested that grit could be completely inte-
grated into the hierarchical structure of conscientiousness.
Similarly, Rimfeld et al. [40] found in their twin study that
the etiology of grit and conscientiousness was highly simi-
lar. Opposing, Duckworth et al. [11, p. 1089] have argued
that “grit overlaps with achievement aspects of conscien-
tiousness but differs in its emphasis on long-term stamina
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rather than short-term intensity.” This argument was sup-
ported by Abuhassan and Bates [41]: Conscientiousness
was positively related to school grades, whereas persever-
ant grit was associated with higher life-course accomplish-
ment. Moreover, Duckworth et al. [11] found in their study
series that grit predicted success beyond IQ and conscien-
tiousness. The incremental validity of grit for predicting
academic performance beyond Big-Five personality traits
(i.e., extraversion, agreeableness, conscientiousness, open-
ness, and neuroticism), self-control, and intelligence was
also supported in a Chinese sample [42].

In addition to these conceptual debates, it has been
questioned if grit is always beneficial. In daily life, it is
argued that, sometimes, it may be better to adapt one’s
strivings to situational demands or circumstances. Perse-
verance may also be detrimental if individuals strive for
goals that challenge or even exceed their individual or
environmental resources. In the school context, Shecht-
man et al. [43, p. 42] point out that, “promoting persever-
ance for goals inappropriate for the students can induce
stress and have detrimental long-term effects.” However,
as stated above, grit and also its two constituents—effort
and high academic goals—are highly valued in the Chi-
nese culture. The present study, therefore, focuses on the
assumed positive function of grit for students’ academic
and psychological adjustment.

Control variables:
> Sex, SES,
" school types

Academic
demands

Consistency of',

interests, ’
Grit

Persistence of

effort

Emotional
exhaustion

engagement

Integrating Grit into the JD-R Model

In the current study, we use the JD-R model as a guiding
framework to explore the role of grit (Fig. 1). From this
perspective, demands are seen as the perceived difficulty
and quantity of academic tasks, while grit is seen as a per-
sonal resource that is functional in dealing with these tasks.
The operationalization of schoolwork engagement (energy,
dedication, and absorption) is based on Salmela-Aro and
Upadaya [44].

The Dual Processes

Gritty people pursue their long-term goals with passion; pas-
sion for long-term goals fuels achievement because gritty
people tend to utilize self-control to sustain their focus on
goals in the face of challenging or stressful conditions [45].
Bowman et al. [46] revealed that gritty American college
students engaged more in college activities and were less
likely to change majors than their less gritty peers. Further,
Datu et al. found that grit (overall scale) positively predicted
positive emotions and well-being among Filipino high
school students [47] and Chinese primary school students
[48]. Hence, it is reasonable to assume that gritty students
tend to engage more in schoolwork and feel less emotion-
ally exhausted. We expect a high level of academic demands

Academic
achievement,

(Depression)

Satisfaction
with life

School

Fig. 1 Locating the variables of interest in the JD-R model. Assumed effects of exhaustion and engagement on depression are presented in
parentheses. Dotted paths =not included in the original JD-R. SES socio-economic status
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to be related to a higher level of school burnout, whereas
burnout and schoolwork engagement are expected to be
negatively associated.

The Presumed Mediating Role of Emotional Exhaustion
and Engagement

The JD-R model suggests that burnout detrimentally
affects one’s achievement and mental health (e.g., depres-
sion) [49]. This assumption has been supported not only by
Western researchers [25] but also by Asian researchers [50,
51]. Based on this theoretical reasoning, we envisage that
school burnout mediates the relationship between academic
demands and depressive symptoms.

According to the JD-R model, engagement predicts well-
being outcomes (e.g., life satisfaction; [52]) and higher
academic achievement. In line with the JD-R assumptions,
Bowman et al. [46] found that American college students’
higher commitment and engagement predicted their satis-
faction and greater academic achievement. An Australian
study [53] also highlights the mediating role of engagement
between grit and academic achievement. This finding could
be replicated in Filipino [54] and Chinese school students
[55]. Thus, we expect that gritty students engage more in
schoolwork, and in turn, show higher academic performance
and are more satisfied with their life.

Interactions Between Demands and Grit

Another assumption of the JD-R model is that there are
interaction effects of job demands and job resources on emo-
tional exhaustion and work engagement. We assume that grit
has a stronger impact on school engagement when perceived
academic demands are high. Gritty students cope better with
their academic demands, and thus grit buffers the negative
effect of high academic demands.

Hypotheses

Based on the framework delineated above, we formulate the
following hypotheses:

e Hal: High academic demands are positively related to
emotional exhaustion and negatively related to school-
work engagement, whereas grit is negatively related to
exhaustion and positively related to schoolwork engage-
ment.

e Ha2: Schoolwork engagement is positively related to aca-
demic achievement and life satisfaction and negatively
related to depression, whereas exhaustion is positively
related to depression and negatively related to satisfac-
tion with life.

e Hb-extended Ha: The positive relationship between
academic demands and emotional exhaustion becomes
weaker if the level of grit is high. The positive relation-
ship between grit and schoolwork engagement becomes
stronger if the level of academic demands is high.

e Hc: Exhaustion and schoolwork engagement mediate the
relationships between demands/grit and psychological as
well as academic outcomes: Higher levels of demands are
related to higher levels of exhaustion, which are in turn
related to higher levels of depression and lower levels
of academic achievement and life satisfaction. Higher
levels of grit are related to higher levels of engagement,
which are in turn related to higher levels of achievement
and life satisfaction as well as lower levels of depression.
We will explore this theoretically founded hypothesis
based on cross-sectional data admitting that mediation
hypotheses cannot be fested relying on non-experimental
cross-sectional data and that the results cannot be caus-
ally interpreted.

Methods
Data Collection

We focus on high school students (i.e., 10th—12th-graders) in
Shanghai because students in Shanghai are confronted with
double pressure: heavy competition within Shanghai (due
to the high academic level in general) and competition from
outside of Shanghai (the enrollment of a university in a big
city as a chance of social advancement for rural students).

High schools in China are categorized into “key” and
“ordinary” schools. In comparison to ordinary schools, key
schools have a better academic reputation and are usually
allocated more resources [56]. In Shanghai, 33% of high
schools are Shanghai key high schools (most resources and
highest academic demands), 40% district key high schools,
and around 27% ordinary high schools (lowest resources and
lowest demands). Against this background, we randomly
involved one private ordinary high school, one ordinary high
school, one campus district high school (where students have
the opportunity to live on campus), one district key high
school, and one Shanghai key high school to represent the
differences in the Chinese school system.

Previous to the data collection (in February and March
2019), school principals were personally contacted and
informed about the purpose of this study. The schools dis-
tributed a letter to the students and their parents or guardians
explaining the nature and design of the study. All partici-
pants were informed that they were free to withdraw from
participation at any time without consequences. The students
responded anonymously and voluntarily to the survey. The
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present study has the approval of the ethics review commit-
tee of Bielefeld University.

Participants

Participants were N= 1527 high school students (52.40%
females; age span: 15-19 years) from 42 classes. Their
mean age was 16.38 years (SD=1.04). The participation
rate was 80.79%. Around 11% of participants were from the
private ordinary high school, ca. 44% from the ordinary high
school, ca. 16% from the campus district key high school,
ca. 9% from the district key high school, and ca. 20% from
the Shanghai key high school. The socio-economic status
of them was normally distributed. Thus, our participants
could be regarded as representative of high school students
in Shanghai. All participants were Mandarin native speakers.

Measures
Academic Demands

Perceived academic demands were investigated with a Chi-
nese four-item scale by Teuber et al. [4]. Two items were
used to investigate the workload (“How do you evaluate the
amount of homework?” and “How do you evaluate the fre-
quency of exams?” 1 =little, 4 =very much). The remaining
two items were used to measure the difficulty of learning
materials (“How difficult is the schoolwork for you usu-
ally?” and “How difficult are the exams for you usually?”
1 =very easy, 4=very difficult). In this study, a confirma-
tory factor analysis (CFA) supported the one-factor struc-
ture (x*=5.51, df=1, p<0.05, CFI=0.99, SRMR =0.01,
RMSEA =0.05, 90% CI [0.02, 0.10]). The internal consist-
ency was high (McDonald’s omega =0.80).

Grit

To assess grit, we used the Chinese version of the Short
Grit Scale (Grit-S [57]). It comprised eight 5-point items
(1=not at all like me, 5=very much like me). The validity
of the Chinese version has been proven by Li and colleagues
[42]. Four reverse-worded items described one’s consist-
ency of interests (e.g., “I often set a goal but later choose
to pursue a different one”) and four items described the
tendency towards sustained effort (e.g., ““I finish whatever I
begin”). A CFA indicated that a model with two first-order
latent factors (consistency and effort) fitted the data well
(X2 =50.41, df=19, p<0.001, CFI=0.98, SRMR =0.03,
RMSEA =0.03, 90% CI [0.02, 0.04]). McDonald’s omega
of the two subscales was 0.75 and 0.76, respectively.
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Emotional Exhaustion

Emotional exhaustion was measured with the emotional
exhaustion subscale of the Chinese version [58] of the
Maslach Burnout Inventory-Student Survey [59]. It con-
sisted of three S5-point items (e.g., “I feel emotionally drained
by learning”). Its psychometric properties have been con-
firmed in previous studies [4]. In the present analyses, a
one-factor structure fitted the data well (X2 =1.92,df=1,
p=0.17, CFI=1.00, SRMR =0.03, RMSEA =0.02, 90%
CI [0.00, 0.08]). McDonald’s omega was 0.86.

Schoolwork Engagement

In line with previous research [44], we adapted the Chinese
version of the Utrecht Work Engagement Scale (UWE; [60])
measuring work engagement by replacing “work/job” by
“schoolwork” to assess schoolwork engagement. The con-
cept of schoolwork engagement consisted of three dimen-
sions with three items each: absorption (e.g., “Time flies
when I'm studying”), vigor (e.g., “When I'm studying, I feel
mentally strong”), and dedication (e.g., I find my studies to
be full of meaning and purpose”). Students responded on a
7-point scale (0 =never; 6 =always). Although the scale was
developed to differentiate between these three dimensions,
the original authors recommend a one-factor model [44].
Likewise, the result of model comparison (AX2= 208.95,
df=2, p<0.001) indicated that the one-factor model
(X2 = 188.95, df=26, p<0.001, CFI=0.97, SRMR =0.03,
RMSEA =0.06, 90% CI [0.06, 0.07]) fitted the data better
than the three-factor model (X2 =379.90, df=24, p<0.001,
CFI1=0.92, SRMR =0.05, RMSEA =0.10, 90% CI
[0.09, 0.11]). Therefore, we used the overall score (McDon-
ald’s omega=0.94).

Depressive Symptoms

Depressive symptoms were examined with the Chinese
version of the Center for Epidemiologic Studies Depres-
sion Scale (CES-D [61]). The scale was designed for use in
studies on the general (non-clinical) population. Previous
analyses support a four-factor structure (Depressed Affect,
Positive Affect, Somatic Symptoms/Retarded Activity, and
Interpersonal) that can be represented by 20 4-point items
(e.g., “During the past week, I felt sad.” O0=rarely or none
of the time, 3 =most or almost all the time). The sum score
ranged from O to 60. A score equal to or above 16 indicated
a person at risk for clinical depression. In Chinese adoles-
cents, the Chinese CES-D shows very good psychometric
properties [62]. The 4-factor structure could be confirmed
in our study (x*= 1086.75, df= 166, p<0.001, CFI=0.91,
SRMR =0.05, RMSEA =0.06, 90% CI [0.06, 0.06]). In this
study, we used the sum score (McDonald’s omega=0.94).
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Life Satisfaction

Life satisfaction was assessed using the validated Chinese
version [63] of the Satisfaction with Life Scale (SWLS;
[52]). The SWLS consisted of five items (e.g., “In most
ways, my life is close to my ideal.” 1=strongly disa-
gree, 7=strongly agree). In this study, this scale showed
a unidimensional factor structure (X2 = 56.30, df=5,
p<0.001, CFI=0.99, SRMR =0.02, RMSEA =0.08, 90%
CI[0.07,0.10]). McDonald’s omega was 0.93.

Academic Achievement

Academic achievement was measured by two items. Students
were asked about their sum scores of three main courses
(i.e., Chinese, Mathematics, and English) in the last term
exams. To compare the scores, we standardized the exam
scores in percentages; for instance, 90% means that a student
has achieved 90% of the full score.

Demographics/Control Variables

Demographic variables included: sex (0 =male, 1 =female)
and school types (two dummy-coded variables: 0 =not dis-
trict key high schools, 1 =district key high schools; 0 =not
Shanghai key high schools, 1 = Shanghai key high school).
To assess socio-economic status (SES), we asked for the
number of books in the home using the same item as in the
Chinese PISA study [64] (1 =less than 20 books, 5=more
than 200 books). A huge number of studies [65] shows that
this item is strongly correlated with parents’ income and
educational level and can, thus, be seen as a powerful indi-
cator of SES.

Analytic Strategy

Descriptive analyses included means, standard deviations,
and inter-correlations. The JD-R has not been tested in Chi-
nese student populations. Hence, we did not have population
parameters on the presumed effects, the communality across
the measured variables, and the degree of factor determinacy
that would be required for a sound a priori power analysis
[66]. According to various rules-of-thumb (for an overview,
see [67]), our sample size can be regarded as large which
should allow for a sound estimation of all model parameters.

To test the hypotheses, we specified structural equation
models (SEM) in Mplus 8 [68]. We used the TYPE =COM-
PLEX (CLUSTER =class) option to respect the clustered
data structure. Missing value analysis indicated that, for
all variables, data were missing between 0.3 and 22% of
the cases. Little’s test (LIT) did not reach significance
(X2 = 253.57, df=230, p=0.14) pointing to a Missing
Completely at Random (MCAR) mechanism and allowing

us to use the MLR as full-information estimator, which com-
bines parameter estimation with missing data analysis and is
robust to nonnormality of observed variables.

In order to create homogeneous metric indicators (par-
cels) for the latent variables, we applied the commonly used
item-to-construct balance technique according to factor
loadings [69] with the exception of emotional exhaustion,
academic achievement, and depression. Because there were
only three items measuring emotional exhaustion, we used
these three items as indicators. We incorporated the control
variables, depression, and academic achievement as manifest
variables into the SEM.

To test our hypotheses Ha and Hb, we followed a stepwise
analysis plan: We first tested the more general Hb by estimat-
ing an SEM with latent interactions using the LMS-approach
[70] based XWITH option in Mplus (demands X consistency
of interests; demands X perseverance of effort). In the second
step, we ran an SEM including all main effects (significant
and non-significant) and (only) the significant interaction
effects of step 1 resulting in the final model including all
presumed main effects (Ha) and the significant interaction
effects (Hb). To test Hc, we added multiple mediators to the
SEM. Bootstrapping procedures in Mplus were used to test
the significance of the mediation effects. In this study, 5000
bootstrapping samples were generated from the original data
set by random sampling. In all analyses, we controlled for
gender, SES, and school types (i.e., modeled as covariates).

To evaluate the model fit, we relied on the recommen-
dations by Hu and Bentler [71] with a non-significant
X2 —value, a Comparative Fit Index (CFI) > 0.95, Root
Means Square Error of Approximation (RMSEA) < 0.05,
and Standardized Root Mean Square Residual (SRMR)
< 0.05 indicating good model fit and CFI > 0.90, RMSEA
< 0.08, and SRMR < 0.08 indicating acceptable fit. For
model comparisons, we used Akaike information criterion
(AIC) and Bayesian information criterion (BIC): the lower
AIC and BIC, the higher the quality of the model [72].

Results

Table 1 reports descriptive statistics for the total sample and
for the five high schools. Table 2 shows Pearson’s correla-
tions of all study (manifest) variables.

Results Regarding Ha and Hb

Following the data analysis plan, we first specified SEM
including latent interactions of demands with grit subscales.
It turned out that none of the latent interaction terms reached
significance: perseverant grit X demands on exhaustion
(B=-0.03, p=0.41) and on engagement (f=0.02, p=0.37);
consistency of interests X demands on exhaustion (f =0.00,
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Table 1 Means and standard
deviations (in parentheses) for

the total sample and the five
high schools, respectively

DE INT PER EE ENG DEP SWLS
Total sample 2.64 2.95 3.10 3.01 3.06 17.64 4.31
0.49) (0.79) (0.76) (1.11) (1.19) (11.20) (1.43)
Private ordinary high school 2.61 2.86 3.18 3.04 3.05 19.05 4.36
(0.53) (0.90) (0.83) (1.17) (1.34) (11.68)  (1.43)
Ordinary high school 2.56 2.94 3.11 3.00 3.04 18.17 427
047) (0.81) (0.79) (1.10) (1.22) (11.38) (145
Campus district key high school ~ 2.73 2.88 3.03 3.34 3.00 17.72 4.02
045) (0.77)  (0.67) (1.04) (1.14) (11.06) (1.49)
District key high school 2.52 3.01 3.01 2.92 2.94 20.11 4.42
(048) (0.70) (0.71)  (1.00)  (1.01)  (10.9) (1.35)
Shanghai key high school 2.81 3.06 3.15 2.82 3.22 14.58 4.54
047) (074 (0.73) (1.13) (1.15)  (10.13)  (1.34)

DEperceived academic demands, INT consistency of interests, PER perseverance of effort, EEemotional
exhaustion, ENG schoolwork engagement, DEP depressive symptoms, SWLS satisfaction with life

Table 2 Correlations between DE

INT PER EE ENG ACH DEP
all scale scores
INT —0.05*
PER -0.02 0. 14k
EE 0.32%%% Q2] %k% () 23k
ENG — 0.14%%x 0.13%:%% 0.56%*%  — (,29%:**
ACH 0.03 0.07* 0.097%* —0.05 0.1 3%
DEP 0.09%#%  — 0 26%** (), 34%k* 0.40%*%  — 28%** () 344k
SWLS -0.05 0.11%%* 0.40%**  —(.26%** 0.38%#:%* 0.40%%*  — ().49%**

DEacademic demands, INT consistency of interests, PER perseverance of effort, EE emotional exhaustion,
ENG schoolwork engagement, ACH academic achievement, DEP depressive symptoms, SWLS satisfaction
with life. *p <0.05. **p <0.01. ***p <0.001

p=0.92) and engagement (f=0.02, p=0.74). Model com-
parisons between the model including interaction terms
(AIC=70,861.48, BIC=71,393.80) and the model without
any interaction (X2 =330.56, df=104, p<0.001, CFI=0.97,
SRMR =0.03, RMSEA=0.04, 90% C.1.=[0.03,0.04],
AIC=70,855.45, BIC=71,366.48) indicated that the latter
model fitted the data equally well. Hence, we interpret the
latter model as depicted in Fig. 2.

Overall, 32% of the variance in emotional exhaustion,
48.2% of the variance in schoolwork engagement, and 27.9%
of the variance in life satisfaction could be explained. Exhaus-
tion was positively related to academic demands (f=0.41,
p<0.001). Respondents who reported high levels of consist-
ency of interests (3=-0.17, p<0.001) and high levels of the
perseverance of effort (B=— 0.25, p <0.001) reported lower
levels of exhaustion. The relationship between engagement
and perseverant grit was positive (p=0.65, p<0.001), whereas
no relationship between engagement and consistency of inter-
ests was found (f=0.04, p=0.11). Further, students who

@ Springer

reported high levels of engagement also reported higher levels
of life satisfaction (f=0.12, p <0.05), however, its relations
to academic achievement ($=0.08, p=0.14) and depressive
symptoms were not significant (=0.03, p=0.48). Exhaustion
and depressive symptoms were positively related (f=0.32,
p<0.001), no significant association was found between
exhaustion and academic achievement (f=0.01, p=0.82).

Results Regarding Hc

According to the results (Table 3), seven of the presumed
18 mediated paths were statistically significant: Engage-
ment mediated the relationship between perseverant grit and
life satisfaction (1); exhaustion mediated the relationships
between demands and life satisfaction (2), between demands
and depression (3), between perseverant grit and life satisfac-
tion (4), between perseverant grit and depression (5), between
consistency of interests and life satisfaction (6), between con-
sistency of interests and depression (7).
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Fig.2 Final SEM with significant standardized regression coeffi-
cients after controlling for sex, school type, and SES. DFEacademic
demands, INTconsistency of interests, PERperseverance of effort,
ENGschoolwork engagement, EEemotional exhaustion, ACH aca-

Table 3 Standardized indirect effects (potential mediations) (B),
standard error (SE), and 95% bootstrap confidence interval

Indirect effects B SE  95%CI p
DE—EE— ACH 0.00 0.02 [-0.03,0.04] 0.92
DE —ENG— ACH —-0.01 0.01 [-0.03,0.01] 0.17
DE—EE—SWLS —-0.06 0.02 [-0.10,—0.03] <0.001
DE —ENG— SWLS —0.02 0.01 [-0.04,0.00] 0.07
DE — EE — DEP 0.13 0.02 [0.10,0.16] <0.001
DE — ENG — DEP -0.01 0.01 [-0.02,0.01] 0.49
GPER — EE— ACH 0.00 0.01 [-0.02,0.02] 0.82
GPER — ENG — ACH 0.05 0.04 [-0.03,0.12] 0.15
GPER — EE— SWLS 0.04 0.01 [0.02,0.06] <0.01
GPER—ENG—SWLS  0.08 0.03 [0.01,0.14] <0.05
GPER — EE — DEP —-0.08 0.01 [-0.11,—0.05] <0.001
GPER — ENG — DEP 0.02 0.03 [-0.04,0.08] 0.49
INT—EE— ACH 0.00 0.01 [-0.02,0.01] 0.82
INT—ENG— ACH 0.00 0.00 [0.00,0.01] 0.32
INT—EE— SWLS 0.03 0.01 [0.01,0.04] <0.01
INT—ENG— SWLS 0.00 0.00 [-0.01,0.01] 0.26
INT— EE— DEP —-0.05 0.01 [-0.07,—0.03] <0.001
INT—ENG— DEP 0.00 0.00 [0.00,0.01] 0.59

DEacademic demands, INTconsistency of interests, PER persever-
ance of effort, EEemotional exhaustion, ENG schoolwork engage-
ment, ACHacademic achievement, DEPdepressive symptoms,
SWLS satisfaction with life

demic achievement, DEPdepressive symptoms, SWLSsatisfaction
with life. *p <0.05. **p <0.01. ***p <0.001. Note: For sake of sim-
plicity, control variables and their path coefficients as well as non-sig-
nificant path coefficients are not depicted but estimated in the model

Discussions

In the current study, we consider grit as a personal
resource and integrate it into the well-established JD-R
model. Based on a Chinese high school student sample,
we tested if academic demands were positively related to
burnout and negatively related to academic achievement
and mental health and if grit was positively associated
with engagement, achievement, and mental health (main
effects). Furthermore, we investigated if grit could buffer
the detrimental effect of demands and boost engagement
(i.e., interaction effects). Finally, we explored if burnout
and engagement could be a mediator in the JD-R model.
All of the analyses were controlled for sex, SES, and
school types.

Most results are in line with our assumptions and previ-
ous findings. Perceived academic demands were positively
related to emotional exhaustion and negatively related to
schoolwork engagement. Both facets of grit (consistency of
interests, perseverance of effort) were negatively related to
emotional exhaustion. Further, perseverance of effort was
positively associated with schoolwork engagement. We
also found that exhaustion was positively related to depres-
sion and negatively related to satisfaction with life, whereas
schoolwork engagement positively linked to life satisfaction.
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The most unexpected result is that after controlling for
sex, SES, and school types, academic achievement was no
longer related to all other variables. This may be due to the
way we assessed achievement: First, participants were asked
to report on their exam scores and may intentionally over-
inflate them. Second, the retrospective report may also lead
to inaccuracy.

Regarding grit, both facets showed expected relationships
with emotional exhaustion. However, we did not find any
significant relationship between consistency of interests and
schoolwork engagement. This result is consistent with prior
studies (for an overview, see [37]) that show that consist-
ency of interests has weaker effects on engagement than the
other dimension of grit. From a cross-cultural perspective,
we speculate that the role of consistency of interests for aca-
demic adjustment of Chinese students may be minimized
because of the social and cultural consensus about the high
value of effort and achievement in China. To achieve their
academic goals, Chinese students may be willing to suppress
their interests. However, this dimension may be relevant in
individualistic cultures in which personal needs and interests
are more important. In particular, various Western authors
show that experiencing motivational conflicts (i.e., “want”
vs. “should” conflicts) can interfere with one’s well-being
and engagement (e.g., [73]).

As expected, gritty students experience less exhaustion
and engage more in schoolwork. However, higher school
demands are associated with higher levels of emotional
exhaustion irrespective of the degree to which a student
is gritty. One explanation for this observation is that gritty
students are more likely to persist in demanding learning
tasks [11] but are not necessarily the most intelligent ones.
Further, due to the proactive nature, gritty students are
more likely to receive positive responses from their teachers
because they might be viewed as hard-working and self-dis-
ciplined. Thus, gritty students may have more environmen-
tal resources that influence the coping process. This could
also explain why we did not find interaction effects between
demands and grit. Grit may interact with other factors such
as coping strategies. Gritty students who seek social support
may cope with demands more successfully than those who
choose avoidant coping strategies.

In our study, the path coefficient between engagement
and depressive symptoms was not statistically significant,
whereas the path coefficient between burnout and depressive
symptoms was significantly positive. This supports recent
findings in both work and school contexts [6, 74]: In the
motivational process, personal resources increase engage-
ment, which in turn is associated with positive outcomes
(e.g., life satisfaction). In the mental health impairment pro-
cess, demands increase the likelihood of strain, which in
turn is associated with negative outcomes (e.g., depression).

@ Springer

The presumed mediating role of emotional exhaustion
and engagement could not be strictly tested due to the cross-
sectional data. Yet, we interpret our results as not contradict-
ing the assumption that students who perceive high demands
also experience more burnout, which in turn is related to
more depressive symptoms and less life satisfaction. In this
respect, perseverance of effort and consistency of interests
may protect against being burned-out [25] and positively
affect mental health [50, 51]. Perseverant students engage
more in schoolwork, which in turn is positively related to
life satisfaction. We assume that perseverant students are
more motivated and believe more in their ability to control
their lives than their peers. Thus, they are more likely to be
satisfied. Yet, the presumed mediated effects with exhaustion
and engagement as mediators could not be strictly tested in
this study but have to be investigated relying on longitudinal
data.

Theoretical and Practical Significance

The current study offers further support for the applicabil-
ity of the JD-R model in the Chinese school context. The
JD-R may be used as a framework to understand Chinese
students’ emotional responses to academic demands and to
reveal resources that may prevent students from burnout.

With respect to grit, our findings suggest that both facets
may be protective against school burnout. However, only
perseverant grit (rather than consistency of interests) con-
tributes to students’ involvement. The pattern of our find-
ings advocates the criticism [40] that using a single global
indicator (overall scale) of grit might disguise the effects of
the distinct facets.

Corresponding results from our study and studies in dif-
ferent countries suggest that the relationships postulated in
the JD-R model may be universal. However, this hypoth-
esis needs to be tested in cross-cultural studies. Since most
assumptions derived from the JD-R model were supported,
this framework can be used to develop and implement inter-
ventions that reduce school burnout in China.

In line with previous findings, gritty students are less
likely to be burned-out and more likely to engage in school-
related activities. Successful adjustment facilitates their
mental health and well-being. Therefore, the assessment of
grit may be helpful to identify students at greater risk of
burnout and motivational withdrawal. Less gritty students
may profit the most from programs like imparting learning
and coping strategies, time management, and smart goals.
Furthermore, perseverance of effort may be promoted by
parental involvement (more precisely: academic socializa-
tion [75]), such as communicating about the value of educa-
tion and fostering educational aspirations (like most Chinese
parents do).



Child Psychiatry & Human Development

Consistent with the model, the results show that high aca-
demic demands may be a risk factor for burnout. As early as
the 1990s, China’s Ministry of Education was aware of the
potentially detrimental effect of academic demands and pro-
posed the jianfu rule (alleviating academic burden in basic
education; e.g., reducing workload and test difficulty and
downgrading the importance of scores) for the first time as
a countermeasure. Yet, the educational pressure of families
may impede the effect of this strategy: Many parents feel
highly responsible for providing their children with more
extracurricular learning to help them stand out from their
peers and eventually be enrolled by an elite university. This
is especially true for Chinese families. Yet, since the first
launch of PISA in 2000, adolescents and parents in many
PISA participating countries have also reported higher
stress due to the increasing competition in education sys-
tems [10, 76, 77]. Against this background, our findings
strongly encourage therapists and school psychologists to
address the negative side of high academic demands and
provide adolescents with accessible coping training or even
integrate training into the curriculum (e.g., school physical
education can be supplemented with relaxation techniques
or mindfulness-based concepts).

Limitations and Directions for Future Studies

Some limitations of this study must be noted. The major
one is its cross-sectional design. Although the direction of
the relationships is theoretically founded and supported by
previous studies (e.g., [6]), future research should longi-
tudinally investigate all presumed relationships especially
with respect to the mediation hypotheses. Second, this study
relied on students’ self-reports; common method variance
may partly explain some of the results. It could be an advan-
tage to obtain multiple measures of some constructs (e.g.,
engagement from the teachers’ perspective). We also recom-
mend estimating objective academic demands (e.g., work-
load). Third, we focused on high school students who most
probably experience the highest academic demands of all
Chinese school students. The results cannot be generalized
to other student groups (e.g., middle school students, voca-
tional school students, and university students). The study
design should therefore also be conducted with students
from other academic backgrounds in the future. Fourth,
the burnout theory origins in Western cultures. In the next
step, cross-cultural comparisons between a Chinese sample
and samples from Western countries should be conducted.
As previously mentioned, grit may also have its dark side.
Although perseverance of effort in goal pursuit is consid-
ered as a personal strength in the current study, we strongly
encourage future research to take this aspect into considera-
tion while investigating grit. To reveal the possible dark side,
it may be useful to additionally specify the pursuing goal.

Summary

The current study was the first attempt to transfer the JD-R
model to Chinese school contexts with the integration of
grit. The present study provides important implications for
understanding students’ emotional responses to academic
stressors. Our findings indicate that high academic demands
may increase the risk of burnout and underlines that perse-
verance and long-term goal pursuance may prevent Chinese
students from burnout and have the potential to contribute
to their positive development.

Compliance with Ethical Standards

Conflict of interest The authors declare that they have no conflict of
interest.

Ethical Approval All procedures performed in studies involving human
participants were in accordance with the ethical standards of the insti-
tutional and/or national research committee and with the 1964 Helsinki
declaration and its later amendments or comparable ethical standards.

Informed Consent Informed consent was obtained from all individual
participants included in the study and their parents or guardians.

References

1. Sellar S, Lingard B (2013) Looking East: Shanghai, PISA
2009 and the reconstitution of reference societies in the global
education policy field. Comp Educ 49:464-485. https://doi.
org/10.1080/03050068.2013.770943

2. Hansen MH (2018) The Chinese Education System: loved and
hated. In: Wu W, Frazier MW (eds) The sage handbook of con-
temporary China, 1st edn. SAGE Publications Ltd, London, pp
1093-1111

3. Wang H (2011) Access to higher education in China: differ-
ences in opportunity. Front Educ China 6:227-247. https://doi.
org/10.1007/s11516-011-0130-6

4. Teuber Z, Nussbeck FW, Wild E (2019) School burnout of Chi-
nese high school students: the role of teacher-student relations
and personal resources [Paper Session]. AERA Annual Meeting,
Toronto, Canada

5. Rasmussen A (2017) The perceived mental health effects of Chi-
na’s one-child policy. Indep Study Proj ISP Collect

6. Salmela-Aro K, Upadyaya K (2014) School burnout and engage-
ment in the context of demands—resources model. Br J Educ Psy-
chol 84:137-151. https://doi.org/10.1111/bjep.12018

7. Bask M, Salmela-Aro K (2013) Burned out to drop out: explor-
ing the relationship between school burnout and school dropout.
Eur J Psychol Educ 28:511-528. https://doi.org/10.1007/s1021
2-012-0126-5

8. Walburg V (2014) Burnout among high school students: a lit-
erature review. Child Youth Serv Rev 42:28-33. https://doi.
org/10.1016/j.childyouth.2014.03.020

9. Bakker AB, Demerouti E (2014) Job Demands-Resources Theory.
In: Cooper CL (ed) Wellbeing. Wiley, Chichester, pp 1-28

10. OECD (2017) PISA 2015 results (Volume III): students’ well-
being. Organisation for Economic Co-operation and Development,
Paris

@ Springer


https://doi.org/10.1080/03050068.2013.770943
https://doi.org/10.1080/03050068.2013.770943
https://doi.org/10.1007/s11516-011-0130-6
https://doi.org/10.1007/s11516-011-0130-6
https://doi.org/10.1111/bjep.12018
https://doi.org/10.1007/s10212-012-0126-5
https://doi.org/10.1007/s10212-012-0126-5
https://doi.org/10.1016/j.childyouth.2014.03.020
https://doi.org/10.1016/j.childyouth.2014.03.020

Child Psychiatry & Human Development

11.

12.

13.

14.

15.

16.

17.

18.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Duckworth AL, Peterson C, Matthews MD, Kelly DR (2007)
Grit: perseverance and passion for long-term goals. J Pers Soc
Psychol 92:1087-1101

Li J (2002) A cultural model of learning: Chinese “heart and
mind for wanting to learn”. J Cross-Cult Psychol 33:248-269
Tan C (2017) Chinese responses to Shanghai’s performance in
PISA. Comp Educ 53:209-223. https://doi.org/10.1080/03050
068.2017.1299845

Lau K-L, Lee JC (2008) Validation of a Chinese achievement
goal orientation questionnaire. Br J Educ Psychol 78:331-353.
https://doi.org/10.1348/014466507X238608

Hui L (2005) Chinese cultural schema of education: implica-
tions for communication between Chinese students and Austral-
ian educators. Issues Educ Res 15:17-36

Maslach C, Schaufeli WB, Leiter MP (2001) Job burnout. Annu
Rev Psychol 52:397-422

Lin S, Huang Y (2014) Life stress and academic burnout. Act
Learn High Educ 15:77-90. https://doi.org/10.1177/14697
87413514651

Salmela-Aro K, Kiuru N, Leskinen E, Nurmi J-E (2009) School
burnout inventory (SBI) reliability and validity. Eur J Psychol
Assess 25:48-57. https://doi.org/10.1027/1015-5759.25.1.48

. Klusmann U, Kunter M, Trautwein U, Liidtke O, Baumert J

(2008) Engagement and emotional exhaustion in teachers: does
the school context make a difference? Appl Psychol 57:127-
151. https://doi.org/10.1111/j.1464-0597.2008.00358.x

Leiter MP, Maslach C (1988) The impact of interpersonal envi-
ronment on burnout and organizational commitment. J Organ
Behav 9:297-308. https://doi.org/10.1002/job.4030090402
Taris TW, Le Blanc PM, Schaufeli WB, Schreurs PJG (2005)
Are there causal relationships between the dimensions of the
Maslach Burnout Inventory? A review and two longitudinal
tests. Work Stress 19:238-255. https://doi.org/10.1080/02678
370500270453

Parker PD, Salmela-Aro K (2011) Developmental processes in
school burnout: a comparison of major developmental models.
Learn Individ Differ 21:244-248

Bakker AB, Schaufeli WB, Demerouti E, Janssen PPM, Van Der
Hulst R, Brouwer J (2000) Using equity theory to examine the dif-
ference between burnout and depression. Anxiety Stress Coping
13:247-268. https://doi.org/10.1080/10615800008549265

Zhou M, Zhang G, Rozelle S, Kenny K, Xue H (2018) Depressive
symptoms of Chinese children: prevalence and correlated factors
among subgroups. Int J Environ Res Public Health 15:283. https
://doi.org/10.3390/ijerph15020283

Salmela-Aro K, Savolainen H, Holopainen L (2009) Depressive
symptoms and school burnout during adolescence: evidence from
two cross-lagged longitudinal studies. J Youth Adolesc 38:1316—
1327. https://doi.org/10.1007/s10964-008-9334-3

Gusy B, Worfel F, Lohmann K (2016) Erschopfung und
Engagement im Studium: Eine Anwendung des Job Demands-
Resources Modells. Z Gesundheitspsychol 24:41-53. https://doi.
org/10.1026/0943-8149/a000153

Bakker AB, Demerouti E (2007) The job demands-resources
model: state of the art. ] Manage Psychol 22:309-328. https://
doi.org/10.1108/02683940710733115

Schaufeli WB, Taris TW (2014) A critical review of the Job
Demands-Resources Model: implications for improving work and
health. In: Bauer GF, Himmig O (eds) Bridging occupational,
organizational and public health. Springer, Dordrecht, pp 43-68
Hobfoll SE (2002) Social and psychological resources and adapta-
tion. Rev Gen Psychol 6:307-324

Xanthopoulou D, Bakker AB, Demerouti E, Schaufeli WB
(2007) The role of personal resources in the job demands-
resources model. Int J Stress Manage 14:121-141. https://doi.
org/10.1037/1072-5245.14.2.121

Springer

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

Tremblay MA, Messervey D (2011) The Job Demands-Resources
model: further evidence for the buffering effect of personal
resources. SA J Ind Psychol 37:10-19. https://doi.org/10.4102/
sajip.v37i2.876

Teuber Z, Moer J, Webel L, Seifert A (2019) Burnout und Engage-
ment: Eine Pilotstudie zum Transfer des Job Demands-Resources
Modells in den deutschen Schulkontext [Burnout and engagement:
a pilotstudy on the transfer of the Job Demands-Resources model
into the German school context]. Priavent Gesundheitsforderung.
https://doi.org/10.1007/s11553-019-00752-1

Renzulli JS (1978) What makes giftedness? Reexamining a defini-
tion. Phi Delta Kappan 60:180-184

Duckworth AL, Kirby TA, Tsukayama E, Berstein H, Ericsson KA
(2011) Deliberate practice spells success: why grittier competitors
triumph at the National Spelling Bee. Soc Psychol Personal Sci
2:174-181

Eskreis-Winkler L, Duckworth AL, Shulman EP, Beal S (2014)
The grit effect: predicting retention in the military, the workplace,
school and marriage. Front Psychol 5:36. https://doi.org/10.3389/
fpsyg.2014.00036

Maddi SR, Matthews MD, Kelly DR, Villarreal B, White M
(2012) The role of hardiness and grit in predicting performance
and retention of USMA cadets. Mil Psychol 24:19-28

Credé M, Tynan MC, Harms PD (2017) Much ado about grit: a
meta-analytic synthesis of the grit literature. J Pers Soc Psychol
113:492-511

Disabato DJ, Goodman FR, Kashdan TB (2019) Is grit relevant
to well-being and strengths? Evidence across the globe for sepa-
rating perseverance of effort and consistency of interests. J Pers
87:194-211. https://doi.org/10.1111/jopy.12382

Schmidt FTC, Nagy G, Fleckenstein J, Moller J, Retelsdorf J
(2018) Same same, but different?&nbsp;Relations between facets
of conscientiousness and grit. Eur J Pers. https://doi.org/10.1002/
per.2171

Rimfeld K, Kovas Y, Dale PS, Plomin R (2016) True grit and
genetics: predicting academic achievement from personality. J
Pers Soc Psychol 111:780-789. https://doi.org/10.1037/pspp0
000089

Abuhassan A, Bates TC (2015) Grit—distinguishing effortful
persistence from conscientiousness. J Individ Differ 36:205-214.
https://doi.org/10.1027/1614-0001/a000175

LiJ, Zhao Y, Kong F, Du S, Yang S, Wang S (2018) Psychometric
assessment of the Short Grit Scale among Chinese adolescents. J
Psychoeduc Assess 36:291-296

Shechtman N, DeBarger AH, Dornsife C, Rosier S, Yarnall L
(2013) Promoting grit, tenacity, and perseverance: Critical factors
for success in the 21st century. Wash DC US Dep Educ Dep Educ
Technol 1-107

Salmela-Aro K, Upadaya K (2012) The schoolwork engage-
ment inventory. Eur J Psychol Assess 28:60-67. https://doi.
org/10.1027/1015-5759/a000091

Duckworth AL, Gross JJ (2014) Self-control and grit: related
but separable determinants of success. Curr Dir Psychol Sci
23:319-325

Bowman NA, Hill PL, Denson N, Bronkema R (2015) Keep on
truckin’or stay the course? Exploring grit dimensions as differen-
tial predictors of educational achievement, satisfaction, and inten-
tions. Soc Psychol Personal Sci 6:639-645

Datu JAD, Yuen M, Chen G (2018) The triarchic model of grit
is linked to academic success and well-being among Filipino
high school students. Sch Psychol Q 33:428-438. https://doi.
org/10.1037/spq0000234

Datu JAD, Fong RW (2018) Examining the association of grit
with test emotions among Hong Kong Chinese primary school stu-
dents. Sch Psychol Int 39:510-525. https://doi.org/10.1177/01430
34318793468


https://doi.org/10.1080/03050068.2017.1299845
https://doi.org/10.1080/03050068.2017.1299845
https://doi.org/10.1348/014466507X238608
https://doi.org/10.1177/1469787413514651
https://doi.org/10.1177/1469787413514651
https://doi.org/10.1027/1015-5759.25.1.48
https://doi.org/10.1111/j.1464-0597.2008.00358.x
https://doi.org/10.1002/job.4030090402
https://doi.org/10.1080/02678370500270453
https://doi.org/10.1080/02678370500270453
https://doi.org/10.1080/10615800008549265
https://doi.org/10.3390/ijerph15020283
https://doi.org/10.3390/ijerph15020283
https://doi.org/10.1007/s10964-008-9334-3
https://doi.org/10.1026/0943-8149/a000153
https://doi.org/10.1026/0943-8149/a000153
https://doi.org/10.1108/02683940710733115
https://doi.org/10.1108/02683940710733115
https://doi.org/10.1037/1072-5245.14.2.121
https://doi.org/10.1037/1072-5245.14.2.121
https://doi.org/10.4102/sajip.v37i2.876
https://doi.org/10.4102/sajip.v37i2.876
https://doi.org/10.1007/s11553-019-00752-1
https://doi.org/10.3389/fpsyg.2014.00036
https://doi.org/10.3389/fpsyg.2014.00036
https://doi.org/10.1111/jopy.12382
https://doi.org/10.1002/per.2171
https://doi.org/10.1002/per.2171
https://doi.org/10.1037/pspp0000089
https://doi.org/10.1037/pspp0000089
https://doi.org/10.1027/1614-0001/a000175
https://doi.org/10.1027/1015-5759/a000091
https://doi.org/10.1027/1015-5759/a000091
https://doi.org/10.1037/spq0000234
https://doi.org/10.1037/spq0000234
https://doi.org/10.1177/0143034318793468
https://doi.org/10.1177/0143034318793468

Child Psychiatry & Human Development

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

Toppinen-Tanner S, Ahola K, Koskinen A, Véidnédnen A (2009)
Burnout predicts hospitalization for mental and cardiovascular
disorders: 10-year prospective results from industrial sector.
Stress Health J Int Soc Investig Stress 25:287-296. https://doi.
org/10.1002/smi.1282

Datu JAD, King RB, Valdez JPM, Eala MSM (2018) Grit is asso-
ciated with lower depression via meaning in life among Filipino
high school students. Youth Soc 51:865-876

Musumari PM, Tangmunkongvorakul A, Srithanaviboonchai
K, Techasrivichien T, Suguimoto SP, Ono-Kihara M, Kihara M
(2018) Grit is associated with lower level of depression and anxi-
ety among university students in Chiang Mai, Thailand: a cross-
sectional study. PLoS ONE 13:¢0209121

Diener ED, Emmons RA, Larsen RJ, Griffin S (1985) The satisfac-
tion with life scale. J Pers Assess 49:71-75

Hodge B, Wright B, Bennett P (2018) The role of grit in determin-
ing engagement and academic outcomes for university students.
Res High Educ 59:448-460

Datu JAD, Valdez JPM, King RB (2016) The successful life of
gritty students: grit leads to optimal educational and well-being
outcomes in a collectivist context. In: King R, Bernardo A (eds)
The Psychology of Asian Learners. Springer, Singapore, pp
503-516

Zhao Y, Niu G, Hou H, Zeng G, Xu L, Peng K, Yu F (2018) From
growth mindset to school engagement in Chinese schools: the
mediating roles of learning motivations and grit. Front Psychol
9:2007. https://doi.org/10.3389/fpsyg.2018.02007

You Y (2007) A deep reflection on the “key school system” in
basic education in China. Front Educ China 2:229-239. https://
doi.org/10.1007/s11516-007-0019-6

Duckworth AL, Quinn PD (2009) Development and validation of
the Short Grit Scale (GRIT-S). J Pers Assess 91:166—-174

Wu Y, Dai X, Wen Z (2010) The development of adolescents
student burnout inventory. Chin J Clin Psychol 18:152-154
Maslach C, Jackson SE, Leiter MP (2006) Maslach burnout inven-
tory. CPP

Schaufeli WB, Bakker AB (2004) UWES—Utrecht work engage-
ment scale. Utrecht University, Utrecht

Radloff LS (1977) The CES-D scale: a self-report depression
scale for research in the general population. Appl Psychol Meas
1:385-401

Chen Z, Yang X, Li X (2009) Psychometric features of CES-D in
Chinese adolescents. Chin J Clin Psychol 17:443-445

Pavot W, Diener E (1993) Review of the satisfaction with life
scale. Psychol Assess 5:164—172

OECD (2013) PISA 2012 results: what makes schools successful
(Volume IV): resources,&nbsp;policies and practices . Organisa-
tion for Economic Co-operation and Development, Paris

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

76.

71.

Chiu MM, McBride-Chang C (2006) Gender, context, and read-
ing: a comparison of students in 43 countries. Sci Stud Read
10:331-362

MacCallum RC, Widaman KF, Zhang S, Hong S (1999) Sam-
ple size in factor analysis. Psychol Methods 4:84-99. https://doi.
org/10.1037/1082-989X.4.1.84

Wolf EJ, Harrington KM, Clark SL, Miller MW (2013) Sample
size requirements for structural equation models: an evaluation of
power, bias, and solution propriety. Educ Psychol Meas 73:913—
934. https://doi.org/10.1177/0013164413495237

Muthén LK, Muthén BO (1998-2020) Mplus user’s guide, 8th edn.
Muthén & Muthén, Los Angeles

Little TD, Cunningham WA, Shahar G, Widaman KF (2002) To
parcel or not to parcel: exploring the question, weighing the mer-
its. Struct Equ Model 9:151-173. https://doi.org/10.1207/S1532
8007SEM0902_1

Klein A, Moosbrugger H (2000) Maximum likelihood estimation
of latent interaction effects with the LMS method. Psychometrika
65:457-474. https://doi.org/10.1007/BF02296338

Hu L, Bentler PM (1999) Cutoff criteria for fit indexes in covari-
ance structure analysis: conventional criteria versus new alterna-
tives. Struct Equ Model Multidiscip J 6:1-55
Schermelleh-Engel K, Moosbrugger H, Miiller H (2003) Evalu-
ating the fit of structural equation models: test of significance
and descriptive goodness-of-fit measures. Methods Psychol Res
Online 8:23-74

Fries S, Dietz F, Schmid S (2008) Motivational interference in
learning: the impact of leisure alternatives on subsequent self-
regulation. Contemp Educ Psychol 33:119-133. https://doi.
org/10.1016/j.cedpsych.2007.10.001

Hakanen JJ, Schaufeli WB, Ahola K (2008) The Job Demands-
Resources model: a three-year cross-lagged study of burnout,
depression, commitment, and work engagement. Work Stress
22:224-241. https://doi.org/10.1080/02678370802379432

Hill NE, Tyson DF (2009) Parental involvement in middle school:
a meta-analytic assessment of the strategies that promote achieve-
ment. Dev Psychol 45:740-763. https://doi.org/10.1037/a0015362
Henry-Huthmacher C, Borchard M (2008) Eltern unter Druck.
Lucius & Lucius, Stuttgart

Tu M (2019) The transnational one-child generation: family
relationships and overseas aspiration between China and the
UK. Child Geogr 17:565-577. https://doi.org/10.1080/14733
285.2017.1393499

Publisher’s Note Springer Nature remains neutral with regard to
jurisdictional claims in published maps and institutional affiliations.

@ Springer


https://doi.org/10.1002/smi.1282
https://doi.org/10.1002/smi.1282
https://doi.org/10.3389/fpsyg.2018.02007
https://doi.org/10.1007/s11516-007-0019-6
https://doi.org/10.1007/s11516-007-0019-6
https://doi.org/10.1037/1082-989X.4.1.84
https://doi.org/10.1037/1082-989X.4.1.84
https://doi.org/10.1177/0013164413495237
https://doi.org/10.1207/S15328007SEM0902_1
https://doi.org/10.1207/S15328007SEM0902_1
https://doi.org/10.1007/BF02296338
https://doi.org/10.1016/j.cedpsych.2007.10.001
https://doi.org/10.1016/j.cedpsych.2007.10.001
https://doi.org/10.1080/02678370802379432
https://doi.org/10.1037/a0015362
https://doi.org/10.1080/14733285.2017.1393499
https://doi.org/10.1080/14733285.2017.1393499

	The Bright Side of Grit in Burnout-Prevention: Exploring Grit in the Context of Demands-Resources Model among Chinese High School Students
	Abstract
	Introduction
	School Burnout
	The JD-R Model in Job Contexts
	The JD-R Model in School Contexts
	Grit as a Predictor of Achievement
	Integrating Grit into the JD-R Model
	The Dual Processes
	The Presumed Mediating Role of Emotional Exhaustion and Engagement
	Interactions Between Demands and Grit

	Hypotheses

	Methods
	Data Collection
	Participants
	Measures
	Academic Demands
	Grit
	Emotional Exhaustion
	Schoolwork Engagement
	Depressive Symptoms
	Life Satisfaction
	Academic Achievement
	DemographicsControl Variables

	Analytic Strategy

	Results
	Results Regarding Ha and Hb
	Results Regarding Hc

	Discussions
	Theoretical and Practical Significance
	Limitations and Directions for Future Studies
	Summary

	References




